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WHAT YOU NEED TO KNOW
April 2022 employment law changes:
30 March / 4 April: Publish your gender pay gap report:
Organisations have 12 months to publish their gender pay gap
figures from the relevant snapshot date – 31 March for the public
sector and 5 April for the private and voluntary sectors.
This means that the gender pay gap reporting deadline is 30 March
2022 for public-sector employers and 4 April 2022 for privatesector and voluntary-sector employers.
Organisations must publish reports on their website and on the
gender pay gap reporting portal on the GOV.UK website.
Employers can choose to provide a narrative around any gender
pay gap, including providing an explanation for their pay gap and
setting out what steps they are taking to reduce the gap.
1 April: Comply with national minimum wage rises
The rates of the national minimum wage increase on 1 April 2022.
The hourly rates of the minimum wage increase from:
•
•
•
•
•

£8.91 to £9.50 for workers aged 23 and over (the national
living wage);
£8.36 to £9.18 for workers aged 21 or 22;
£6.56 to £6.83 for workers aged 18 to 20;
£4.62 to £4.81 for workers aged under 18 who are no
longer of compulsory school age; and
£4.30 to £4.81 for apprentices under 19, or over 19 and
in the first year of the apprenticeship.

Employers should check their pay rates against the new minimum
wage rates and ensure that, where necessary, they increase
remuneration for the first pay reference period beginning on or
after 1 April 2022.
3 and 6 April: Increase statutory family-related pay and sick pay:
The weekly rates of statutory maternity, adoption, paternity,
shared parental and parental bereavement pay increase to
£156.66, up from £151.97. The increases takes effect on the first
Sunday in April, which in 2022 is 3 April.
The weekly rate of statutory sick pay also rises on 6 April 2022.
The new rate is £99.35, up from £96.35.

It is up to HR to make sure that staff on maternity, paternity,
adoption, shared parental and parental bereavement leave, and
staff on sick leave, are paid these statutory minimum rates.
HR professionals also need to review their policies and documents
that mention the rates, such as their maternity policies and
sickness absence procedures.
6 April: Review your organisation’s IR35 compliance:
The extension of the IR35 rules on off-payroll working to the
private sector took effect on 6 April 2021. However, HMRC stated
that it would be taking a light touch to enforcement penalties
during the first 12 months of the new rules, unless it had evidence
of deliberate non-compliance.
Under the rules, the organisation engaging the contractor is
responsible for determining their employment status and assessing
whether IR35 applies. If IR35 does apply, the organisation that
pays the individual’s fees is deemed to be their employer for tax
and national insurance purposes.
Organisations should bear in mind that the enforcement “grace
period” no longer applies from 6 April 2022. In any event, they
should be regularly reviewing status determinations to ensure that
they are still accurate.
The first anniversary is therefore a good time for organisations to
review their IR35 compliance and update status determinations
where necessary.
6 April: Be aware of changes to right to work checks
Employers can carry out a document (eg passport) check or,
depending on the circumstances, use the Home Office online right
to work service. For document checks, original documents must
normally be seen but a temporary relaxation has allowed
employers to make checks remotely because of the pandemic. This
temporary measure was due to expire on 6 April 2022 but has now
been extended to the end of September 2022.
For further advice of any of the above changes or any
employment related matters, please contact Claire Cole on 01905
726600 or email claire.cole@hwhlaw.co.uk

The contents of this article are for purposes of general awareness
only. They do not purport to constitute legal or professional
advice. Readers should not act on the basis of the information
included and should take appropriate professional advice upon
their own particular circumstances.
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